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Abstract

The purpose of this research was to 1) study the level of organizational
citizenship behavior’s lecturer, and 2) study the relationship between organizational
citizenship behavior and transformational leadership of the lecturers. The samples are
three hundred and twenty lecturers whose work in the university in Songkhla province.
Data were collected by questionnaires and the reliability of the questionnaires is .767.
This research analyzed by mean and Pearson correlation coefficient. The results revealed

that the lecturers have all aspects in moderate of organizational citizenship behavior. By
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the way, the correlation coefficient between each dimension and overall of
organizational citizenship behavior and work engagement with relationships at the .01
level of significance ranged .161-.356.

Keywords: Organizational citizenship behavior, Transformational leadership, Lecturers
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